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This artwork symbolises equal opportunity in a 

natural form.

The Victorian Equal 

Opportunity & Human 

Rights Commission 

acknowledges Aboriginal & 

Torres Strait Islander 

peoples as First Australians 

and recognise their culture, 

history, diversity and deep 

connection to the land.
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Intersectional stories



Responsible for 3 Acts



Multiple discrimination 
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Multiple identities and intersections  



Substantive equality

A swimming pool that is located in an area with a 

significant Muslim population holds women-only 

swimming sessions to enable Muslim women 

who cannot swim in mixed company to use the 

pool.

This is an example from the Equal Opportunity Act.





Race, sex, age, disability 

Jewell worked part-time for a retailer.  She was bullied and intimidated 

by co-workers because of being Aboriginal and being one of the few 

females in the workplace. She applied for full-time hours but was 

unsuccessful. The reason given for not being offered full-time 

employment was stated as ‘she is an alcoholic’ with a ‘few screws loose’.  

Another worker had made reference to her being drunk at work. 

Jewell suffers with chronic anxiety and that she was subjected to 

comments about being an alcoholic, old and demented on a regular 

basis due to her anxiety and being Aboriginal. 

Outcome: Jewell brought a complaint to the Commission. 



Children (age), religion, race 


